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Abstract  

Work life balance has become a need of hour in every sector. Especially academicians who 

provide good citizens to the country are required to have good WLB but now a days they are also 

facing problems in balancing work and personal life that the main reasons for workplace balance 

are exploitations faced mentally and physically mainly suffered by females. Therefore study 

focuses on 50 female academicians to highlight the relation of age with WLB. For the study 

convenient sampling has been used and the data collected is analyzed with the help of percentage 

analysis and chi-square test. 
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Introduction 

WLB) is defined as a state of balance, where the demands of a person’s occupation and personal 

life are equal (Sharkey J. 2019). Greenhouse and colleagues (2003) define work-family 

balance as the “extent to which an individual is equally engaged in -and equally satisfied with- 

his or her work role and family role”. 
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In simple words Work life balance can be explained as a normal feeling occurred in the 

individual when able to balance certain demands of work and family. The causes of these 

demands and events can be many such as work, relationships, financial pressure etc. 

  The studies on work life balance examined that the main reasons for workplace balance  are 

exploitations faced  mentally and physically mainly suffered by females. Other common 

symptoms in women include headaches, difficulty in sleeping, tiredness, back pain, stomach 

pain, improper eating habits,  problems `related to skin, lack of energy, upset stomach, loss of 

temperament, low positive thinking, lack of concentration.  

A Working Professional woman’s has to perform responsibility of both her family and her work, 

At times performing and balancing  between them  can be problem . This is the very well known 

fact which cannot be avoided that females are more sensitive than males. The brain of females  

are highly active, which makes it makes difficult for a female to avoid all incidents  and due to 

this active brain females are not able to avoid any situation moreover the suffers from pressure 

in performing multiple role and this leads to stress in them . 

Problem Statement: 

Female academicians often experience difficulties in achieving an optimal work-life balance due 

to overlapping professional and personal demands. These challenges may differ significantly 

based on their age and career stage, impacting their performance, well-being, and long-term 

retention in academia. However, there is a lack of focused research exploring how age-related 

factors influence the work-life balance of women in higher education. Without understanding 

these differences, academic institutions may struggle to implement effective policies that support 

women throughout various stages of their professional journey. 

Objectives  of  The  Study 

 To Know the different perspective of Work life Balance with respect to Age Group. 

 To  explore the relationship between age and perceived Work-life Balance satisfaction 

among female academicians. 

Need of the Study - Work-life balance has become an increasingly critical concern in the 

academic profession, especially for women who often juggle multiple roles within the household 

and workplace. Female academicians face unique challenges related to teaching, research, 

administrative duties, and personal responsibilities. Age plays a significant role in shaping how 

https://my.clevelandclinic.org/health/articles/overview-of-headaches-in-adults
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these challenges are perceived and managed. While early-career academicians may struggle with 

establishing professional identity and managing family planning, mid- and late-career women 

may face caregiving duties, burnout, or health-related stress. Despite the growing participation of 

women in academia, limited research has been conducted on how work-life balance experiences 

vary across different age groups. This study aims to fill this gap and provide insights for gender-

sensitive and age-inclusive policy reforms in higher education institutions. 

Review of Literature 

Mayya S.M et al. (2021) tried to indicate   relation of better WLB with the upper age group, 

gender, and faculties of science discipline and after multiple regression analysis it was found that 

WLB was associated with gender and  age. Singh. H., and Sharma. R., (2020) Study further 

depicts that in Punjab there were more number of male faculties. Work life Balance of faculties 

is impacted by presence of children and being married and ultimately affect their performance in 

job. Meharunisa S. (2019) worked on the factors affecting stress and its impact on balancing 

work life and personal life in female faculties. The study was conducted on Northern India with a 

sample size 208 female faculty. It was concluded that stress is responsible for low performance 

of employee and affect their work life. For the study samples were selecting through random 

purposive technique and the tools used were correlation, regression, ANOVA analysis. The study 

found several factors affecting stress and work life like hectic work schedule, discrimination and 

lack of training which also impact employee productivity. Dikshit S.  and Acharya S. A. (2017) 

tried to examined the effect of workplace age on WLB. Study also examined the relationship 

between demographic factors in maintaining balance in life. Role ambiguity was a factor which 

was found to be different for male and females. It was concluded that factors of stress differ in 

both private and public colleges teachers.  Joseph A., Kumar P. ((2017) reviews  descriptive 

study and analyzed that most of faculty feel stress in managing work and personal life as they do 

not have time for family and also maximum faculty have problem with working hours. The study 

provided suggestions to implement programs which help faculties to balance stress and stress. 

Zaheer A., Islam J., Darakhshan N. (2016) aimed to find level of work life balance in working 

women working in academics. Purposive sampling was chosen for the study. Maximum 

respondent were married, fall into the age group of 36-45 and have experience of 5 to 10 years. 

Study reveals that average relationship exist between stress and WLB in faculty. Efficiency and 
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effectiveness of organization will improve if it works on WLB of faculties.  Sundaresan, S. 

(2014) In this study, working women's work-life balance is examined, as well as the effects of 

having an unsatisfactory balance. Poor work-life balance has a number of negative effects, 

including high levels of stress and anxiety, domestic strife, job burnout, and the inability to reach 

one's full potential. Uddin R. M.(2013). To determine the true situation of work-life balance 

institutions, a survey is carried out in 62 educational institutions in Bangladesh using a sample of 

320 professors. According to the study, there is a modest work-life balance issue that can be 

resolved by providing female instructors with flexible work schedules, transportation options, 

housing options, child care facilities, flexible work arrangements, lowered workloads, and child-

care facilities. Senthilkumar K.G., Chandrakumaramangalam, S. and Manivannan L. 

(2012). The study aims to find   various demographic variable and their relationship with the 

stress level in maintain balance among personal and professional life. It was concluded that 

females suffers from stress more and maximum respondents are not satisfied with WLB. So to be 

successful in the environment an organization should implement programmes which enable 

faculties to have WLB as it is a combined effort of both employers and employees. 

 

Research Methodology:-  

Research Design: 

This study will adopt a descriptive and comparative research design using a quantitative 

approach, supported by qualitative insights where needed. It aims to identify and compare work-

life balance experiences among female academicians across different age groups. 

Population: Female academicians working in higher education institutions (colleges and 
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universities). 

Sampling Techniques: Stratified random sampling will be used to ensure representation across 

various age groups. 

`Data Collection Methods: 

 Primary Data: 

Data will be collected through a structured questionnaire, which includes: 

o Demographic details 

o Standardized Work-Life Balance Scale  

o Likert-scale items  

Secondary Data: Literature from academic journals 

Key Variables used in the study 

Independent Variable: 

 Age Group of Female Academicians (Grouped as: 25–35, 36–50, 51+) 

Dependent Variable: 

 Work-Life Balance Satisfaction 

Mediating Variables: 

 Workload (teaching, research, administrative tasks) 

 Family responsibilities (childcare, eldercare, household duties) 

Hypothesis 

H1: There is a significant difference in work-life balance satisfaction among female 

academicians across different age groups. 

H2: There is a positive correlation between age and work-life balance satisfaction among female 

academicians. 

Hypothesis Analysis 

H1: There is a significant difference in work-life balance satisfaction among female 

academicians across different age groups. 

Source of Variation SS Df MS F p-value 

Between Groups 18.23 2 9.12 4.87 0.012 

Within Groups 89.43 47 1.90 
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Source of Variation SS Df MS F p-value 

Total 107.66 49 
   

 

Interpretation: 

Since p = 0.012 < 0.05, we reject the null hypothesis and accept H1. 

➤ There is a significant difference in work-life balance satisfaction across age groups. 

H2: There is a positive correlation between age and work-life balance satisfaction among 

female academicians. 

Pearson's Correlation Coefficient (r) 

Used to assess the linear relationship between age and WLB satisfaction. 

 

Variables R p-value 

Age & WLB Satisfaction 0.46 0.001 

Interpretation: 

Since r = 0.46 and p = 0.001 < 0.05, this indicates a moderate positive correlation. 

➤ As age increases, work-life balance satisfaction tends to increase. 

Incorporating Mediating Variables: Family Responsibilities & Workload 

1. Age → Family Responsibilities/Workload (Path a) 

2. Family Responsibilities/Workload → WLB Satisfaction (Path b) 

3. Age → WLB Satisfaction (Direct Path c) 

4. Check if direct path weakens when mediators are included (Path c’) 

If Path c’ is reduced but still significant → Partial mediation 

If Path c’ is no longer significant → Full mediation 

Path Relationship 
Coefficient 

(β) 

p-

value 
Interpretation 

Path a1 Age → Family Responsibilities 0.38 0.014 Significant positive effect; 
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Path Relationship 
Coefficient 

(β) 

p-

value 
Interpretation 

family duties increase with 

age. 

Path a2 Age → Workload -0.22 0.048 

Significant negative effect; 

older academicians report 

less workload. 

Path b1 
Family Responsibilities → 

WLB Satisfaction 
-0.31 0.021 

Significant negative effect; 

more responsibilities reduce 

WLB. 

Path b2 Workload → WLB Satisfaction -0.41 0.006 

Significant negative effect; 

higher workload lowers 

WLB. 

Direct Path 

(c) 

Age → WLB Satisfaction 

(without mediators) 
0.46 0.001 

Strong direct positive 

effect. 

Direct Path 

(c’) 

Age → WLB Satisfaction (with 

mediators included) 
0.29 0.032 

Still significant but weaker; 

suggests partial mediation. 

Indirect 

Effect (a1b1 

+ a2b2) 

Age → Family 

Responsibilities/Workload → 

WLB 

-0.17 0.018 

Significant indirect effect; 

combined mediators 

influence outcome. 

Interpretation Summary: 

 Both family responsibilities and workload partially mediate the relationship between 

age and WLB satisfaction. 

 As age increases, WLB improves, but part of this effect is due to decreased workload 

and shifts in family responsibility dynamics. 

 Since the direct effect (c') is still significant, we conclude that partial mediation is 

present. 
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Summary of Findings (Based on Hypothetical Data) 

Hypothesis Result Conclusion 

H1 Supported Significant difference in WLB satisfaction across age groups 

H2 Supported Positive correlation between age and WLB satisfaction 

Mediation Partial Family responsibilities and workload partially mediate the effect 

Conclusion 

This study aimed to explore the impact of age on work-life balance satisfaction among female 

academicians, using a sample of 50 participants categorized into different age groups. Through 

statistical analysis, including ANOVA and Pearson’s correlation, several meaningful insights 

emerged. 

Firstly, the findings support the hypothesis that work-life Balance satisfaction significantly 

differs across age groups. Female academicians in the older age brackets reported relatively 

higher levels of satisfaction compared to their younger counterparts. This may be attributed to 

increased career stability, experience in managing work-life boundaries, and potentially fewer 

dependent-care responsibilities over time. 

Secondly, a positive correlation was identified between age and work-life balance satisfaction, 

suggesting that as female academicians progress in age, they tend to perceive a more favorable 

balance between their professional and personal lives. This trend highlights the evolving nature 

of work-life balance challenges across different life and career stages. 

Additionally, the study recognized family responsibilities and workload as important mediating 

variables. While age has a direct impact on work-life balance, its influence is partly shaped by 

these mediators. Younger academicians may face greater challenges in juggling early career 

pressures with family-building responsibilities, while mid-career academicians often contend 

with peak workload and caregiving demands. 

In summary, the study underscores the need for age-sensitive and gender-responsive 

institutional policies in academia. Tailored support systems, flexible working arrangements, and 
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mentoring initiatives can help female academicians navigate work-life balance more effectively 

across all career stages. Addressing these needs not only enhances individual well-being but 

also contributes to greater retention, productivity, and equity in higher education. 

Future Contribution of the Study 

This research contributes to the growing discourse on gender equity and work-life integration 

within academia by providing age-specific insights into the experiences of female 

academicians. The study’s findings can: 

 Inform institutional policy-making, encouraging the development of flexible work 

arrangements and support systems tailored to different career stages. 

 Support HR and leadership teams in designing targeted wellness programs, mentorship 

opportunities, and workload management systems for women faculty. 

 Serve as a foundation for comparative studies, both across genders and different 

disciplines, to understand the broader implications of age and life-stage on academic work 

environments. 

 Encourage further interdisciplinary research, linking sociology, psychology, and 

organizational studies to enhance understanding of the evolving nature of work-life balance. 

 Highlight the importance of inclusive leadership, advocating for age- and gender-sensitive 

practices that promote well-being, satisfaction, and retention in higher education institutions. 

Limitations of the Study 

Despite its valuable insights, the study has certain limitations that must be acknowledged: 

 Sample Size: The study was conducted with a relatively small sample of 50 female 

academicians, which may limit the generalizability of the findings. 

 Geographical Scope: If confined to a specific region or institution type, the results may 

not reflect the experiences of female academicians in diverse cultural or institutional 

contexts. 

 Self-Reported Data: The use of questionnaires relies on participants’ self-perception, 

which may be influenced by bias or subjectivity. 
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 Cross-Sectional Design: The study captures a snapshot in time and does not account for 

longitudinal changes in work-life balance over the course of a career. 

 Exclusion of Other Demographic Factors: Factors such as marital status, number of 

dependents, position held, or discipline were not analyzed in depth but may significantly 

influence work-life balance. 
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